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In determining the remuneration payable to such directors the committee shall have adequate 
regard to: 
 

(a) the relationship of remuneration and performance benchmark set by the management; 
(b) the business performance of the company; 
(c) the contribution made by such directors and the employees at various levels, to the 

growth of the Company and the need to strike a proper balance between the hierarchical 
levels, expected  performance and the actual contribution made as against the same.    

 
The Committee will recommend to the Board appropriate sitting fees to various non-executive 
directors for its approval, for the meetings of the Board attended by them and the same shall be 
paid to such directors unless waived by them. 
 
Eligibility criteria & Remuneration of Key Managerial Personnel (other than the 
Managing or Executive Directors), Senior Management Personnel and Functional Heads  
 
The eligibility criteria for appointment of key managerial personnel, senior management 
personnel and functional heads shall be in accordance with the job description of the relevant 
position. 
 
In particular, the position of Key Managerial Personnel should be filled by senior personnel 
having relevant qualifications and experience. 
 
The remuneration structure for Key Managerial Personnel, Senior Management Personnel and 
Functional Heads shall be as per the Company’s remuneration structure taking into account 
factors such as level of experience, qualification, performance and suitability which shall be 
reasonable and sufficient to attract, retain and motivate them.  
 
Performance evaluation 
 
Pursuant to the provisions of the Companies Act, 2013 and Clause 49 of the Listing Agreement, 
the Board shall carry out an annual evaluation of its own performance, the Directors individually 
as well as the evaluation of the working of its Audit, Nomination and Remuneration and 
Compliance Committees based on which the necessary remedial measures if any warranted, shall 
be taken.  


